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AGREEMENT, made and entered into the day of . 2003, by and between: 
CITY OF JAMESTOWN, NEW YORK, hereinafter referred to as "City" 
and 
KENDALL CLUB POLICE BENEVOLENT ASSOCIATION, INC., hereinafter referred to as 
the "Association" 
WHEREAS, the above parties desire to maintain harmonious relations and mutually promote 
public safety, to agree upon wage rates, standards and conditions of employment, with a view of 
establishing ways and means for collective bargaining and for arbitrations of grievances and disputes, 
in conformance, with Public Employees' Fair Employment Act of 1967. 
NOW THEREFORE, in consideration of the mutual covenants and agreements hereinafter 
contained, the City and the Association, acting through their duly authorized representatives, hereby 
agree as follows: 
ARTICLE I 
The law governing this contract shall be the Public Employees' Fair Employment Act, and such 
provisions of the Civil Service Law and the local laws of the City of Jamestown which are not 
inconsistent with the said Act and the Civil Setvice Law. 
ARTICLE II 
RECOGNITION 
Section 1: ASSOCIATION RECOGNITION. The City recognizes the Association as the sole and 
exclusive representative for all police personnel that have been listed in Appendix A and so recognized 
by City Council and again noted in Article Ill. 
Section 2: DUES DEDUCTION. The City shall deduct from the wages of police officers and remit 
to the Association regular membership dues for those employees who signed authorization permitting 
such payroll deductions. 
Section 3: NO STRIKE CLAUSE. The Association affirms that it does not assert the right to strike 
against the employer, to assist or participate in any such strike, or to impose an obligation upon its 
members to conduct, assist, or to participate in such strike. 
Section 4: COMPUTER SPACE. The City shall provide computer space for the purpose of 
authorized deductions for a reasonable request by the Association for Association purposes. Such 
deduction shall be no more than one (1). 
Section 5: LUMP SUM PAYMENT. The city shall permit deductions from an employees pay in 
any amount permitted by law. Example: Deferred Compensation, Credit Union, and Insurance. 
ARTICLE Ill 
COLLECTIVE BARGAINING UNITS 
Section 1 : APPENDIX A RECOGNITION. The Association shall represent all personnel 
recognized by City Council with their titles so classified, listed and attached, noted as Appendix A. 
# 
Section 2: NEGOTIATE NEW CLASSIFICATION. The City agrees that, in the event any new Civil 
Service Classification in the Police Department i s  established, the City will confer and negotiate 
classification rates for such new classification with the Association on those positions represented by 
said Association and so recognized by City Council. 
ARTICLE IV 
MANAGEMENT RESPONSIBILITIES 
=ion 1: NORMAL FUNCnONS. The normal functions of management and the direction of the 
working forces including, but not limited to, the hiring of employees, suspending, discharging, or 
otherwise disciplining of employees, establishing reasonable rules and regulations, the scheduling of 
work, the determination of methods and means of operation, and the control and regulation and use of 
all equipment are exclusive functions of the City; provided, however, that in the exercise of such 
functions the City shall observe the provisions of this Agreement and applicable State and Local Laws. 
Section 2: NEGOTIATE CHANGES. I f  any added changes in work duties or classifications occur 
other than the current Civil Service classification description, the Association shall have the right to 
negotiate said changes. 
ARTICLE V 
COMPENSATION 
Section 1 : WAGE SCHEDULE. Appendix A, attached hereto and made a part hereof, displays 
the wage schedule to be paid for all classifications represented by the Association as agreement upon 
by both parties. 
Effective January 1, 2002, increase the base salaries by 3.5 percent. 
Effective Junuary 1, 2003, increase the base salaries by 3.5 percent. 
Award of Arbitrator Michael S. Lewandowski dated 4/12/03. 
Effective January 1, 1993, hourly rates will be calculated to  two (2) decimal points. 
Section 2: WORK IN HIGHER CLASS OF POSITION. 
(a) In any case when a member of the Police Department is assigned temporarily to serve in  
and accept the responsibility for work in a higher class position, such employee shall receive the 
entrance rate of that class or one step above his present rate, whichever is higher, while so assigned. 
Except when not assigned and works on an emergency basis, such temporary assignment to a higher 
class of position to qualify for the higher rate of pay shall be regular and continuous for a period of one 
(1 ) work day. After 
completion of one (1) work day, the employee shall be paid retroactive to the first hour on the job and 
thereafter until he is transferred back to his regular job. 
(b) When a Police Officer is asked to serve as a Training Officer by a memorandum, helshe 
shall receive four (4) hours of straight non-convertible compensatory time for each week as a training 
officer, or one (1) hour per day of straight non-convertible time for each day worked 
(c) Pursuant to the Award of Arbitrator Thomas N. Rinaldo, Esq., dated November 6, 1996, 
effective January 1, 1997, when a police officer is assigned the duties of a communication officer for a 
minimum of four hours on a shift, that officer shall be paid the hourly rate of a detective for all houn 
worked during the shift. 
Section 3: HOURS OF WORK AND OVERTIME. 
(a) The standard work schedule for patrol officers is a four (4) days on - two (2) days off, eight 
(8) hours a day, work shift schedule. 
(b) The Clty reserves the right to change the Detective Bureau schedule to  a five (5) days on - 
two days off, eight (8) hours a day, work shift schedule. The Detective Bureau schedule will be 
worked, absent the consent of the affected employees, on a Monday through Friday basis, with 
overtime paid-for weekend work. A Tuesday through Saturday shift may be scheduled, with the 
consent of the affected employee(s). 
(c) The,standard workday shall be eight (8) hours a day and the standard work week shall be 
deemed to be forty (40) house a week. Employees shall be entitled to overtime compensation, time 
and one-half (1 W), when they perform work in excess of eight (8) houn a day, or when performing 
work on their day(s) off. 
(1) The workweek shall consist of seven (7) consecutive days beginning with the opening of 
business at 7:00 A.M. each Saturdav, or the tour 
starting hour nearest to that time. For detectives the workweek shall consist of seven (7) consecutive 
days beginning with the opening of business at 7:00 
A.M. each Sunday, or the tour starting the hour nearest to that time. 
(2) The workday will be any regularly scheduled consecutive twenty-four (24) hour period 
beginning at the start of the employee's regularly assigned shift. 
(3) For the purpose of this Section, an employee who is scheduled or elects to change shifts, 
will not be considered to have worked in excess of eight (8) hours in any one workday. 
(d) The employee shall have the discretion as to whether overtime shall be paid overtime 
compensation or compensatory time. I f  an employee chooses paid overtime compensation, that 
choice, once made, may not be altered. I f  an employee chooses compensatory time, that choice may 
be altered, at the sole option of the employee, under the following conditions: 
(1) The request for the conversion is made one (1) year from the date which the unused 
compensatory time was earned. 
4 
(2) The rate of pay at the time the conversion is requested to  be-converted has not 
been increased or deceased from the time the unused compensatory time was earned. 
(3) The number of overtime hours requested to be converted to  its cash equivalent 
must be no less than four (4) hours. 
(4) The particular compensatory time for which an employee requests conversion must 
have been capable of being originally chosen as cash payment when first earned. 
(5) An employee who dies shall be deemed to have chosen the cash equivalent of the 
compensatory time standing to his credit at the time of his death. 
(e) Employees who work overtime are entitled to be paid at the rate of time and one-half (1 H) 
times their hourly equivalent for each overtime hour 
worked. The minimum time for which overtime will be paid is thirty (30) minutes. 
(f) All overtime must be verified by a Command Officer and approved by the Chief of Police. 
(g) Briefing time will be rolled into, and made part of the base salary of employees for all 
purposes and will be reflected in Appendix A. Lieutenants will be ready to  commence performance of 
their duties fifteen (15) minutes before their scheduled shift. Sergeants and Police Officers will be 
ready to commence performance of their duties ten (10) minutes before their scheduled shift. This 
time will be scheduled per shift for inspection, roll call, and orders of the day. Payment will not be 
received for this briefing time. 
(h) In computing overtime on an hourly basis, it shall be computed to the closest cent. 
(i) An employee may accrue an unlimited amount of compensatory time because of overtime 
worked. The foregoing notwithstanding, at time of retirement or separation, an employee shall be 
paid up to a maximum of two hundred (200) hours effective January 1, 1999 only providing the 
employee has time accumulated to his credit. 
All compensatory time standing to employee's credit at the time of the members death shall be 
paid to said employee's beneficiary and shall be computed at the members current rate of pay. 
(j) An employee who performs overtime shall be entitled to an additional meal period upon the 
completion of twelve (12) consecutive hours of work. 
(k) An employee who is ordered to be on standby shall be paid at the rate of forty percent 
(40%) of his daily rate for every hour he is requested to remain on standby. 
(1) Effective January 1, 1994, each employee shall be credited with forty-eight (48) hours of 
compensatory time per year in payment for incidental time worked; the employee may elect to take 
this in time off or in pay. This time must be used in the year earned. 
(m) Employees working on a five (5) on two (2) off schedule will be granted twelve (12) days 
off per year. The twelve (12) days shall be accrued and utilized on a basis of eight (8) hours per month 
of employment with the City. Time off shall be granted upon the employee's request in the exercise of 
reasonable discretion by the employee's immediate supe~kor. The twelve (12) days shall be 
. 
noncumulative. 
Section 4: CALL BACK TIME. An employee who has left the premises and is  called back to work 
after completing his regular tour of duty, or an employee who is called in on his day off, or an 
employee who is  called in while on vacation, shall be assured a minimum of two (2) hours pay at time 
and one-half (1 Pi) his normal hourly rate. 
Section 5: COURT OR HEARING ALLOWANCE. 
'(a) For all appearances of all hearings of any kind a result of the police officer's City 
employment that an employee is compelled to attend, a minimum of two (2) hours at time and one-half 
will be paid. For all such appearances occurring within five (5) hours of the termination of shift worked, i 
three (3) hours minimum at time and one-half will be paid. I f  such appearance is scheduled within one (1: 
hour of the beginning of the employee's scheduled shift, no minimum shall apply. This shall be meant to  
include any appearances within the Metro Six (Lakewood, Jamestown, Busti, ElLicott, Falconer, Celoron) 
area. 
' Award of Arbitrator Thomas N. Rinaldo, Esq. dated 6/29/01. 
This provision in no way requires the City to pay a police officer who is a defendant, 
respondent, or grievant for attending a hearing while the 
employee i s  off duty. However, an arbitrator, PERB, or other hearing officer, Court or judge may 
award pay for the time spent at the hearing. 
(b) For all other appearances in court of hearings that an employee is compelled to attend, a 
minimum of four (4) hours at time and one-half (1%) will be allowed and such other time as required 
except i f  such appearance i s  scheduled within one (1) hour of the employee's regular assigned shift, 
then such four (4) hour minimum shall not apply. This shall be meant to include any appearances 
outside a one mile radius of the city limits. 
The employees shall also receive compensation at the rate of twenty-six (5.26) cents per mile 
for any appearance out of the City of Jamestown or the balance of any mileage fee paid to the total of 
twenty-six (5.26) cents. In the event the mileage rate for city employees is increased, the new rate 
shall prevail. , 
Mileage will be paid only in the event a City vehicle is unavailable or the police officer has 
been refused the use of a City vehicle. Police officers are permitted to call in two (2) hours in advance 
to request the availability of a City vehicle through the Shift Commander. 
(c) The City shall notify a member by five (5:00) P.M. of the preceding business day of a 
cancellation of a court appearance. A member not notified shall be paid as provided in Section A or B 
of this Section. An employee subpoenaed who shall be absent from their home on the day before their 
scheduled appearance in City or County Court shal check with the Command Desk any time after five 
(590) P.M. to see i f  their appearance is required. I f  it is recorded that an attempt was made to reach 
them prior to five (5:00) P.M. this shall satisfy the clause which states that the City shall notify a 
member. Attempts to notify shall be recorded by the Command Desk. 
If when calling from outside of the area, the City will accept all charges for the caU. 
So as to clarify the intent of the language where present in the contract reads the "preceding 
business dayn should have been the day preceding the appearance in court. 
(d) Sub~oena Fees. Whenever an employee i s  subpoenaed in any action, any subpoena fees 
paid for his attendance as a witness shall be property of such member. 
(e) Court or Hearina Allowance. Whenever an employee is required to appear for Jury Duty on 
his/her scheduled day(s) of work, he/she shall not suffer any loss of pay up to the equivalent of ten 
(10) working days pay. I f  the employee receives compensation for such jury service on his working 
days, the monies received for jury service shall be turned over to the City. The employee must return 
to hislher scheduled work when not required to be on jury duty. The employee shall notify the 
employer of a call for jury duty as soon as hejshe has been notified of such jury duty to enable the 
employer to obtain a replacement. 
Section 6: ANNIVERSARY DATES. For the purpose of salary or compensation schedules, be it 
here and not agreed that annivenary dates for all members shall be the date of hire. 
Section 7: INCREASES IN SALARY. Step increases in salary will be effective at the start of the 
pay period commencing with or next following the annivenary date described above, or in the case of 
promotion, at the start of the pay period following the date of promotion. 
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Section 8: STARTING RATE FOR NEW EMPLOYEES. New employees wil l  be paid the starting rate 
for the position to which they are assigned. In the case of police officers, the starting rate will be Step 
1 and shall remain in effect 
for fifty-two (52) weeks, at which time helshe shall be advanced to the second step in the wage 
schedule. All new employees, after fulfillment of the requirements established by Civil Service, New 
York State Civil Servic and-State Mandated Municipal Police training program, will after a maximum of 
fifty-two (52) weeks receive their permanent appointment. 
Section 9: PROMOTIONS. 
(a) In the event an employee is promoted to a position other than supervisory having a higher 
salary schedule, he will be entitled to be paid the minimum of the new schedule or a rate one step 
above his current rate, whichever i s  higher. 
(b) An employee promoted to a supervisory position will be entitled to be paid a rate 
providing a one-step increase above the highest rate paid a subordinate employee. 
Section 10: DEMOTIONS. Employees demoted for any reason to a job having a lower salary 
schedule shall be paid their own rate of pay or the maximum of the salary ranse to which demoted, 
whichever is lower. 
Section 1 1 : CLOTHING ALLOWANCE. 
(a) Plainclothes officers or members authorized by the Chief of Police shall be entitled to 
cleaning and laundering of civilian clothing worn on duty. Such cleaning and laundering shall be 
provided by the City and a schedule of authorized clothing to be cleaned or laundered shall be 
established by a letter of intent. 
(b) Appendix 0, hereto attached, shall display all clothing provided by the City for the Uniform 
division. 
(c) Articles of clothing which are required by departmental 
regulations to be worn, and approved by Council Resolution of May 17, 1965, shall be provided and 
maintained by the Employer. 
Section 12: LONGEVITY 
(a) Effective January 1, 1995, employees hired prior to January 1, 1995,-shall have allowances 
rolled into the employee's base salary, as reflected in Appendix A. Employees hired prior to January 1, 
1995, shall continue to receive longevity increases until they reach their maximum longevity benefit. 
The longevity allowances shall be rolled into the base pay in accordance with the following schedule 
and be included in the salarylhourly rate for all purposes: 
$680.00 after four (4) years of service 
$780.00 after eight (8) years of service 
$880.00 after thirteen (1 3) years of service 
$980.00 after seventeen (17) years of service 
(b) Those present employees who have past service credits in the New York State Police and 
Fire Retirement System may apply one-half (YZ) of those years credits toward eligibility for longevity. 
(c) Effective January 1, 1995, employees hired after January 1, 1995, shall not be eligible to 
receive longevity benefits (see Appendix A). 
Section 13: SENIOR OFFICER POSITION. The City offers a new pay step for each position, a 
senior officer position. This new pay rate will be reflected in Appendix A. 
Section 14: INSTRUCTORS COMPENSATION. Any employee who works as an instructor in a 
school such as the Basic Police Academy shall be entitled to receive either overtime pay or 
compensatory time as the member chooses provided such houn are over and above his regular work 
schedule. 
Section 15: PAYMENT AT M E  TIME OF DEATH. In the event of the death of 
any employee, regardless of cause, such employee's beneficiary or estate shall be entitled to all 
unused time to the employee's credit, in accordance to the limitations of this contract. The unused 
time shall include: Vacation, Sick, Compensatory Time. 
Section 16: EQUAL PAYMENT OF BENEFITS. Upon proper notification, an empbyee may request 
, 
that any cash benefit the member is entitled to, be equally divided and added to the members regular 
pay. Such equal payment would include: Vacation Buy Back, Annual Compensatory Time or any other 
benefit that the member has a cash option to receive. 
Section 17: EQUALIZATION OF TlER I AND TlER II CAREER SIEP. All Tier I memben shall receive 
the same career officer step benefits as received by Tier I 1  memben concerning Step 5 as referred to in 
Appendix A - Compensation. 
Section 18. PERMANENT SHIFTS. 
No earlier than October 15, 2003 nor later than November 15, 2003 members of the unit 
scheduled to  work a 4/2 schedule will be permitted to bid by job title seniority, a permanent 4/2 shift 
schedule. The schedules will become effective December 28, 2003 and remain in effect until re-bid. 
Thereafter schedules will be bid each year and shall become effective January 1" of the year following 
the bid. Award of Arbitrator Michael S. Lewandowski dated 4/12/03. 
ARTICLE VI 
HOLIDAYS 
Section 1: L ln .  All members of the Police Department shall be entitled to the following paid 
holidays, at time and one-half rate: 
New Years Day Labor Day 
Martin Luther King's Birthday Columbus Day 
Lincoln's Birthday Veterans Day 
Washington's Birthday Thanksgiving Day 
Good Friday 
Easter 
Memorial Day 
July Fourth 
Day before Christmas Day 
Christmas Day 
Day before New Years Day 
Section 2: PAYMENT OF HOLIDAYS. Effective January 1, 1994, holiday pay shall be included in  
the employee's base salarylhourly rate for all purposes, 
Section 3: PREMIUM HOLIDAYS. Effective January 1, 1994, all employees working on the 
following holidays: Memorial Day, July Fourth, Labor Day, Thanksgiving Day, Christmas Eve, Christmas 
Day, New Year's Eve, New Year's Day 
and Easter shall be compensated at the rate of one and one-half (1 'A) times-their hourly rate of pay for 
all hours worked on the day or night of the above holiday. The Fourth of July holiday shall be deleted 
as a premium holiday for purposes of this Section only effective January 1, 1999. 
An employee called into work on a holiday that is  contained in this-Section, with less than 
seventy-two (72) hours notice, will be paid at the rate of two and one-half (2 'A) times the member's 
normal rate. This i s  for all hours actually worked when the employee was not previously scheduled to  
work the designated holiday. 
Section 4: In addition to those holidays specified in this Agreement, an employee shall be 
entitled to holiday compensation for any day declared as a national day of mourning and/or prayer or a 
day of thanksgiving, or for any other extra-ordinary holiday, provided that such national day of 
mourning and/or prayer or national day of thanksgiving or other extra-ordinary holiday results in the 
closing of the Municipal Building of the City of Jamestown for regular business on said day. 
ARTICLE VII 
VACATION 
Section 1 : SCHEDULE. Employees with the required years of continuous service shall be 
entitled to vacation leave as follows: 
Lenah of Continuous Service Vacation Entitlement 
1-4 years 
5 years 
10 days 
15 days 
Lenah of Continuous Service 
12 years 
17 years 
Vacation Entitlement 
20 days 
25 days 
Section 2: VACATION LIST. 
(1) A vacation list for sworn personnel shall be prepared by the commander of each platoon 
and/or division and submitted to, and approved by the Chief of Police on or before March 1st annually. 
Two lists will be prepared, one for supervisors and one for police officers. All vacations will be 
scheduled with particular attention to the seniority of members within each rank. For these purposes, 
seniority will be time wlthin a particular rank. 
(2) Selection by supervisors within a platoon shall be as follows: in the first round of selection 
the Lieutenant shall select eight vacation days: then the Senior Sergeant shall select eight vacation 
days: lastly the Junior Sergeant shall select eight vacation days. After the first round of selection, 
picks will continue as described in four day increments until such time as all vacation is picked. 
(a) I f  a conflict shall arise between a Lieutenant and a Sergeant in selecting vacation 
time either management personnel can cover the shift or management may elect to use overtime to f i l l  
the shift. If no s u p e ~ h r  can be found to work the overtime, the Chief of Police may make an acting 
position from the duty staff without regard to seniority. 
(3) Police Officers wlll select vacation based on seniority as described in (1) above, until all 
vacation is chosen. 
Section 3: CASH AT THE TlME OF RETIREMENT. A member shall be entitled to be paid in cash at 
the time of his retirement from the City's service pursuant to the provisions of the Civil Service Law of 
the State of New York for the monetary value of the unused vacation time standing to the credit of 
such member at the time of his retirement; in the case of death in service of any member, such 
payment shall be paid to his beneficiaries. 
Section 4: PAYMENT AT TIME OF VOLUNTARY QUIT. An employee shall have 
the option of choosing the cash equivalent of his vacation rather than paid leave at the time of his 
voluntary separation from service. 
Section 5: ACCRUAL. 
(a) An employee may accrue unused vacation time up to  a maximum of two (2) years 
entitlement at the discretion of the Police Chief. 
(b) Request for accrual must be made by March 1 of the year prior to the year in which the 
accrued vacation will be taken. 
Section 6: PAST SERVICE CREDIT. Effective January 1, 1987, those present employees who 
have past s e ~ k e  credits in the New York State Police and Fire Department System may apply one-half 
('A) of those years of credits toward elfgibility for vacation with the City. 
Section 7: NON-SCHEDULED VACATION. Employees may elect to take non-scheduled vacation 
time in four (4) hour increments in compliance with established time off policy. 
Section 8: VACATION BUY BACK. All employees who have completed five (5) years or more of 
continuous service shall be permitted to sell back to the City one (1) week of their allotted vacation at 
straight time. Those employees who have accrued the maximum amount of vacation time entitlement 
shall be permitted to sell back to  the City two (2) weeks of their allotted vacation time at straight 
time. All vacation buy backs will be submitted to the Chief of Police by March 1st of each year 
regardless of the payroll date upon which the employee chooses to  receive payment. 
ARTICLE Vlll 
LEAVES OF ABSENCE 
Section 1 : SICK LEAVE ACCRUAL. All members shall be entitled to sick leave with pay after 
initial employment. Sick leave credit shall accrue at the rate of one (1) day per month of service. 
Section 2: CUMULATIVE. 
(a) The sick leave herein provided for, shall be cumulative, which is hereby construed to mean 
the accumulation of all unused sick leave from January 1, 1945. No member, however, shall be entitled 
to use more than two hundred (200) workdays leave with pay, within any one (1) year of service, i f  
such has been accumulated or the days recorded according to years of service. 
(b) Employees who have exhausted their present sick leave and are on an extended illness or 
injury may be granted extended sick leave subject to the approval of the Finance Committee. 
The basis of approval will be giving consideration to past service record in regard to the use of 
sick Leave along with any accumulated sick leave. 
(c) Effective January 1, 1999, every member shall be entitled to take all accumulations of sick 
leave as pay as provided but not to exceed two hundred (200) workdays at the time of his retirement 
from the City's service, pursuant to the provisions of the Civ i l  Service Law of the State of New York. 
Section 3: CUMULATIVE DURING ABSENCE. 
(a) Mmbers absent from work on legal holidays, during sick leave, vacation or disability arising 
from injuries sustained in the course of their employment where such absence by reason of such 
disability does not exceed one hundred fifty (150) workdays, shall continue to accumulate sick leave a t  
the regularly prescribed rate, during such absence as though they were on duty, subject to the 
maximum limitation herein provided. 
(b) In case of death of any employee while s t i l l  employed, such employee shall be entitled to 
all benefits as provided above. Such benefits shall be paid to his or her beneficiary or estate. 
Section 4: BEREAVEMENT ABSENCE. 
(a) A member eligible for sick leave with pay may use such sick leave upon notification for 
absence due to illness, injury, exposure to contagious disease, or death in the immediate family, or any 
other person that has permanently lived in his household for a period of six (6) months or more, subject 
to review and approval of the Police Chief. 
(b) Absence due to serious illness or death to the members of the immediate family shall not 
be chargeable to sick leave and shall not exceed three (3) days. The immediate family shall be defined 
as spouse, children, mother, father, mother-in-law, father-in-law, brother, sister, legal guardian, or 
any other person that has permanently lived in his household for a period of six (6) months or more. 
Serious illness is defined to mean an emergency admission to a local hospital or a scheduled 
admission to a hospital located outside the city area. 
(c) A leave of absence not to exceed one (1) working day shall be granted for the death of a 
brother-in-law, sister-in-law, grandparents, uncle or aunt. Additional time may be granted at the 
discretion of the Department Head. 
(d) In the event of the death of an employee's spouse or child, such employee shall be granted 
six (6) working days off at time of such death. 
(e) A member scheduled to work shall be granted a leave of absence not to exceed one (1) 
working day for the admission to a hospital of an employee's spouse for the birth of an employee's 
child on such day of birth or admission. 
Section 5: NOTIFICATION. A person on sick leave shall inform his immediate supervisor of the 
fact and reason therefore as soon as possible and failure to do so before the tour of duty begins may be 
cause for denial of pay for the period of absence. 
Section 6: PHYSICIAN'S CERTIFICATE REQUIRED. When on sick leave, an employee must submit 
, 
a doctor's certificate except as follows: Regardless of other provisions to the contrary, an employee 
taking time off on sick leave may take up to six (6) days or six (6) nights or any combination of days or 
nights not to exceed a total of six (6) days in one (1) calendar year without furnishing a doctor's 
, 
certificate. Any employee abusing these sick leave provisions shall be subject to disciplinary action 
under Section 75 of the Civ i l  Service Law. 
For the purposes of this provision, a sick leave lasting one (1) or more consecutive days for the 
same illness shall count as one (1) day. 
The foregoing, notwithstanding, an employee suffering from a continuous illness or a chronic 
medical condition shall file a physician's certificate with the head of the department after taking time 
off for sick leave for said illness or chronic condition as hereinbefore provided. Such certificate shall 
state the nature of the illness or chronic condition and expected duration thereof. Thereafter such 
employee shall not be required to submit any further physician's certificate for the remainder of the 
calendar year for the additional sick leave taken as a result of such illness or chronic condition except 
upon the request of the head of the department. 
Section 7: EDUCATION LEAVE OF ABSENCE. Leaves of absence without pay are governed by the 
New York State Civ i l  Service Rules. The City Council upon the recommendation of the Mayor or 
Department Head, may grant leaves of absence with or without pay for the purpose of attending 
extended courses of training at a recognized university or college and for other purposes that are 
deemed beneficial to the City service. The City will continue its policy in sending various police to 
training schools for the benefit of the Police and the City. 
Section 8: UNAUTHORIZED ABSENCE. A member who is absent from duty shall report the 
reason therefore to his supervisor prior to the date of absence when possible. All unauthorized and 
unreported absences shall be considered absence without leave and deduction of pay for each absent 
workday shall be made for the period of absence. Such absence may be made the grounds for 
disciplinary action in accordance with New York State C iv i l  Service Rules. 
Section 9: MILITARY LEAVE. 
(a) An employee who is engaged in the performance of ordered military duty as required by 
State or Federal Law, shall be entitled to the benefits of Section 242 of the Military Law. 
(b) An employee, who is a member of the National Guard or the organized Reserves of any of 
the branches of service, shall be entitled to training leaves and attend meetings without loss of time or 
pay subject to the approval of the Chief of Police. 
(c) No employee shall join the National Guard or organized Reserves without the prior 
permission of the Chief of Police which permission shall not be unreasonably withheld. 
(d) The City and the Association recognize and agree that unlimited employee membership in 
the National Guard or organized Reserves may result in a substantial reduction in available police 
personnel during certain periods throughout a given year. Such reductions would not only jeopardize 
the health, safety, and welfare of the general public but also the Police Officers as well. Accordingly, 
the City and Association agree, the foregoing provisions of this section or provisions of the Military Law 
notwithstanding, that no more than two (2) members shaU be permitted to belong to the National 
Guard or organized Reserves at any given time. 
(e) Seniority shall apply for purposes of granting permission to join 
the National Guard or orsanized Reserves as hereinbefore provided. 
Section 10: COMMUNICABLE DISEASE. An employee who contracts any communicable disease 
that prevents him from performing his assigned duties shall be classified as an on-duty injury that can 
be reasonably established on the basis of medical examination as having been contracted while on 
duty. 
Section 11 : HEALTH EXPOSURE. Each member, who through performance of duty has been 
exposed to a hazard to  health or physical well being may make a request for physical examination 
related to the nature of the possible injury, disability, or illness, the cost of which wil l be borne by the 
City or any other insurance carrier that may be responsible. 
Section 12: TRAINING DAYS. Employees who attend mandatory training courses shall be 
compensated by granting of time and one-half (1 $5) pay or time and one-half (1 $5) compensatory time 
for actual time, spent attending such training in excess of the employees assigned work shift. 
Employees may elect to receive pay or time. Employees may volunteer to attend non-mandatory 
training courses and shall be compensated by the granting of non-convertible compensatory time, for 
actual time spent (hour for hour) attending such training in excess of employee's assigned work shift. 
The City retains the right to schedule all training in lieu of regular duties. 
ARTICLE IX 
RETIREMENT BENEFITS 
Section 1: SECTION 384. Effective April 1, 1969, the City will provide and maintain a non- 
contributory retirement plan under Section 384 of the New York State Retirement and Social Security 
Law which will provide a twenty-five (25) year retirement of one-half ($5) pay. 
Section 2: SECTION 3756. 
(a) Effective April 1, 1971, the City shall make available to the 
employee that so desires, the non-contributory "25 year career plan" Section 375-G. 
(b) In the event an employee dies before attaining eligibility for death benefits under the New 
York State Police and Fireman's Retirement System, then, in such event, the City shall pay to such 
employee's designated beneficiary a death benefit of $20,000.00. 
(c) Pemion will be computed on earnings in the final twelve (12) months of servic (final year's 
average). 
(d) The City agrees that in the future, i f  veterans credit time i s  available on an individual cost 
basis, it shall adopt this plan for the Association members involved, provided employee pays his share. 
Section 3: SECTION 375-1 and 384-0. Effective April 1, 1974, the City shall make available to 
the employees that so desire, a non-contributory special twenty year plan 384-0 or non-contributory 
improved "20 year career plan" Section 375-1. 
As an option, the City will make available, effective April 1, 1974, "Additional 1 /6OW a 
supplement special to twenty-five year plan and Section 384-F, G, H. 
ARTICLE X 
# INSURANCE 
Section 1: The City shall provide each full-time employee with a group insurance program as 
follows: 
HosDital Benefits: 
Guarantee semi-private room and board for 145 days with unlimited miscellaneous. 
Surgical Fees: 
Reasonable and customary. 
Assistant Surgical Fees: 
25% of the reasonable and customary charge. 
Medical Expense Benefits: 
In-Hospital Physician 
Diagnostic X-Ray 8 Laboratorv: 
Diagnostic X-Ray 
Diagnostic Laboratory 
Radiation Therapv: $500.00 
Su~olemental Accident: $400.0 
Well Baby Doctor Visit: 
Pay up to $50.00/year at 100%, through preschool age. (No additional coverage under major 
medical). 
$300.00 unscheduled 
$300.00 unscheduled 
Annual Phvsical Examinations: 
Pay up to S75.001year at 100%. (No additional coverage under major medical). 
Routine Gvnecoloaical Exams: 
Annually to include pap smear and mammogram. (Mammograms using New York State 
Department of Health guidelines). 
Su~~lemental Major Medical Ex~enses: 
Maximum for each disability Unlimited 
Reimbursement first $1 0,000lyear at 80% 
Reimbursement over $1 0,000lyear at 100% 
# 
Deductibles: 
Individual $1 50.00lyear 
Family Maximum S300.00lyear 
*Pursuant to Award of Arbitrator Thomas N. Renaldo, Esq. dated 6/29/01 
Preferred Provider Option: 
Effective January 1, 1993, the City wil l put into effect a PPO plan. 
A PPO is a managed care plan using fee schedules, thereby cutting health care costs, checking 
for medically necessary care and assuring reasonable and customary charges. A preferred provider 
would provide a co-insurance at 90110 on the first $10,000 in the event the employee uses the 
preferred provider. In the event the employee were to use another provider, the City's plan at 80120 
on the first $10,000 would s t i l l  be in effect. 
Em~lovee's Monthlv Contribution: 
Effective June 1, 2003, members of the unit hired prior to December 1, 1998 shall pay 7.5% 
towards the total monthly premium for health and dental insurance. Members of the unit hired after 
December 1, 1998 shall continue to pay 15% towards the total monthly premium for a period of 5 years. 
After five years they shall pay the same rate all other employees are paying. "award of Arbitrator 
Michael 5. Lewandowski dated 4/12/03. 
All premiums, Medical and Dental, paid by the employee, will be converted to pre-tax dollan 
under Section 125 of the Internal Revenue Service Law, at no cost to the employees, unless the 
employee has signed a stipulation not wanting pre-tax dollars. The Union reserves the right to reopen 
i f  IRS Section 125 Is changed. 
Dental Coverage: 
The City of Jamestown will provide a Dental insurance program for each full-time employee. 
Dental changes would be for all new claims filed after approval of thls agreement. 
Dental Sealants: 
Dental insurance will allow $12.00 for coverage of Dental sealants. 
Basic Dental Plan Maximum: 
The basic Dental plan maximum is $2,000 per benefit year. 
Orthodontta Maximum: 
The orthodontia maximum is 50% up to $2,000 per life time. 
Prescription Drug Prooram: See Appendix D 
Vision Care Proeram: See Appendix E 
Preadmission Certification and Alternative to Hospitalization: The parties agree that the preadmission 
certification and alternatives to hospitalization will go into effect upon approval of the agreement 
between the parties. 
THE ABOVE IS A SUMMARY OF THE PLAN ONLY AND WILL BE SUBJECT TO ALL THE TERMS AND 
CONDITIONS OF AN INSURANCE CONTRACT. 
Effective January 1, 1987, employees who retire will be eligible for continued participation in  
the same health and dental insurance plans of the City as provided for active employees provided that 
such retirees continue to pay to the City an amount of money equal to amounts paid towards health 
and dental insurance premiums as active employees are required to pay to participate in said health 
and dental insurance plans. 
Upon the death of an eligible retired employee, the spouse of such employee may continue to 
participate in the aforementioned health and dental insurance plans provided such spouse continues to 
pay the portion of premiums required to be paid by an active employee. 
This coverage shall continue until such time as said spouse shall remarry or die, whichever 
event sooner occurs. Should said retiree or his spouse become eligible for equivalent health and/or 
dental insurance coverage or become eligible for insurance coverage through Medicaid, Medicare, or 
Veteran's Administration, then and in that event said insurance plans provided by employer shall 
constitute secondary coverage. 
In the eyent such other equlvalent health and/or dental insurance coverage or insurance 
coverage through Medicaid, Medicare or Veteran's Administration shall be involuntarily discontinued, 
an eligible retiree or his eligible spouse may upon request be restored to the benefits herein provided. 
An employee eligible for reinstatement to the City's health and dental plans as above stated 
shall be reinstated to  such plans by the City on the first day of the month following notification that 
the retiree wishes to  have his or her participation reinstated. 
For purposes of this paragraph, a retired employee shall be defined as one qualified to retire 
and receive retirement benefits in accordance with the provisions of the New York State Employee 
Retirement System. 
The terms, conditions, and covenants contained in this paragraph shall survive the expiration of 
the labor agreement of which this paragraph is  a part and shall also survive all future labor agreements 
which may be negotiated by and between the parties hereto or their successors or assigns and shall 
continue in full force and effect and continue to have application to all employees of the Jamestown 
Police Department who are covered by the terms, conditions, and covenants of this agreement as 
employees of the Jamestown Police Department who were employees of the Jarnestown Police 
Department as of January 1, 1987, and to employees who are hired by the 
Jamestown Police Department and who are covered by the terms, conditions, and covenants of the 
collective bargaining agreement of which this paragraph i s  a part during all or a part of the term of this 
agreement unless or until the City of Jamestown no longer directly or indirectly offen employee health 
and/or dental benefits by virtue of the implementation of a mandated state or federal health 
insurance plan that affords substantially the same health insurance coverage to all citizens of the State 
of New York or of the United States of America. 
(a) I f  an employee's insurance i s  terminated due to the death of the employee, the spouse 
may continue to carry dependent medical and/or dental imurance through the city group plan by 
paying the full cost of the premium directly to the City of Jamestown in advance of the premium due 
date. 
Deceased active employee, on the payroll as of January 1, 1993, employee's spouse and 
families shall receive health and dental insurance plan coverage provided to retirees and their spouse 
and family. 
I f  death of the employee occurs in the line of duty, the City of Jamestown shall pay the full 
cost of the insurance. Such coverage shall be terminated either by marriage or eligibility for coverage 
through another group plan. 
(b) Life insurance - the City will purchase $50,000 life insurance for unit employees as of 
January 1, 1994. 
ARTICLE XI 
SENIORITY 
Section 1 : DEFINITION. 
(a) Departmental Seniority - The length of service of an employee with the City of Jamestown 
Police Department. 
(b) Citv Seniority - The length of service of an employee with the City 
of Jamestown. 
(c) Senioritv Within Rank - The length of an employee's service within rank in the City of 
Jamestown Police Department. 
(d) Temporaw Vacancy - A vacancy resulting from vacation, sick leave, leave of absence, or 
emergency condition or a vacancy resulting from other causes in an existing position, in each case of 
&t more than three (3) months duration. 
Section 2: LOSS OF SENIORITY. Seniority will be lost i f  an employee is discharged for cause or 
helshe resigns. 
Section 3: SENIORITY LIST. A seniority list shall be made. A police officer's position on the 
departmental seniority l i s t  will be based upon the date of hislher hire to the Jamestown Police 
Department as certified by the Municipal Civil Service Commission. 
Where more than one police officer is hired on the same date, a police officer's position on the 
Civil S e ~ k e  list will govern. 
Section 4: VACATION SELECTION. Seniority within rank shall be utilized to determine choice of 
vacation. d 
Section 5: VACANCIESIAPPOINTMENTS. 
(a) All vacancies/appointments other than temporary vacancies/appointments (defined in Section 
1) in position(s) within the Police Department shall be posted in the Police Department for a period of at 
least ten (10) days listing the qualifications and criteria established for the position. I f  a member wishes 
to be considered for the position, he shall comply with the filing instructions. Appointment to the position 
shall be determined by seniority, both departmental and within rank, personnel evaluations and 
responses, recommendations by supervisors (past and present), training, skill, experience, ability and 
other qualifications of the applicant. I f  two or more applicants are comparably qualified by the standards 
above, the applicant with greater seniority within rank (defined in Section 1) shall receive the 
appointment. 
(b) A position for the purpose of this section shall mean an appointment to the Detective 
Bureau, Juvenile Bureau, Accident Investigation Unit, Drug Enforcement Unit, Street Crimes Unit, or 
newly created unit requiring specialized activity. Nothing herein shall be construed to include the 
Administrative Service Unit. 
(c) In the event a member of lower seniority is appointed to a position, the member who was 
bypassed shall be informed in writing of the specific reasons why helshe was bypassed. 
(d) No officer shall be removed from a position without just cause. Such just cause must be 
given in a written statement, specifying details for removal. Officers may challenge such decisions 
pursuant to Article Xlll of this Agreement. Nothing in this section shall be construed to require the City 
to extend the length of an assignment or continue a unit. 
(e) An appointment to a temporary vacancy (defined in Section 1 .) shall be at the discretion of 
the Police Chief or his designee. 
(f) Nothing contained in this section shall be construed as requiring the filling of any vacancy. 
Section 6: ASSIGNMENTS. Other than those appointed positions listed in Section 5, an 
assignment within the platoon will be at the discretion of the Police Chief or his designee. Transfers 
between the platoons of the patrol division shall be at the discretion of the Police Chief or his designee. 
Assignments within the investigations division shall be at the discretion of the Police Chief or his 
# 
designee. If an employee is transferred from one assignment to another, he shall be furnished with a 
written statement of the reasons for such transfer, if the employee requests one, 
Section 7: LAYOFF. 
(a) In the event of a layoff due to a cut-back in personnel, hiring dates to the Police 
Department shall be the means of determining the members to lay off, starting with the latest 
appointee and on up the list. Upon any elimination of a Civil Service position, the member shall have 
the right t o  revert back to the previous rank held. Recall shall be made in inverse order of layoff. 
Nothing herein shall be construed to be in conflict with New York C i v i l  Service Law. 
(b) The City shall give forty-five (45) days prior written notice of a layoff to all affected 
employee(s). No layoff shall be effectuated until the minimum notice has been provided. 
Section 8: SERVICE CREDIT. 
(a) Employees who have servic with the City of Jarnestown, prior to becoming Police 
Department members, shall be given credit for all years of service for purposes of vacation accrual, 
longevity, and sick leave accrual. 
(b) Members with past service credit with the New York State Police and Fire Retirement 
System may apply one-half (H) of those yean of credit toward vacation and longevity accrual. 
ARTICLE XI1 
RECIPROCAL RIGHTS 
Section 1 : UNION REPRESENTATIVES. 
(a) The C i t y  recognizes the right of the members to designate representatives of the 
Association to appear on their behalf to discuss salaries, working conditions, grievances, and disputes 
as to the terms and conditions of this contract and to visit members during working hours upon 
approval of their superior officer. Such police representatives shall also be 
permitted to appear at public hearings or Board of Inquiry upon the request of the members, and on 
notice to the supervisor in charge of the station house. 
, 
(b) The Association shall submit the names of designated representatives in writing to  the head 
of the department and the Mayor's representative. The Association shall also advise of any change of 
designated representatives. 
Section 2: BULLETIN BOARDS. The Association shall have the right to post notices and 
communicatiom on a bulletin board maintained on the premises readily accessible to all members. 
The officers and agents of the Association shall have the right to  visit the employer's facilities for the 
purpose of adjusting and administering the terms and conditions of this contract, and any other related 
matters these officers and agents deem necessary. The City will provide an office and meeting room in 
the City Hall for the Association. 
Section 3: UNION TIME. 
(a) Members who are designated or elected for the purpose of adjusting grievances or assisting 
in the administrative of this contract shall be permitted a reasonable amount of time free from their 
regular duties to  fulfill these obligations, which have as their purpose the maintenance of harmonious 
and cooperative relations between the City and the Police Officers, and the uninterrupted operation of 
Government. 
(b) Reasonable time off to be used for administrating the affairs of the Association shall be 
granted upon notice to  the head of the department or his representative subject to his approval 
considering the operational requirements of the department. 
(c)Reasonable time off to be used for the attendance of Kendall Club, PBA officers on the 
Board of Directors at meetings of the Chautauqua County Police Officer's Association (CCPOA) and the 
Western New York Police Association (WNYPOA) will be granted upon notice to the department head or 
his designee, subject to approval considering the operational requirements of the department. 
Section 4: UNION TIME. A maximum of two members who are designated to represent the 
police officers shall have the right to attend statewide conventions and meetings of the Police 
Conference to which they belong without loss of time or pay, provided at least one week notice is 
given to the head of the department. More members can be given this privilege i f  the department is  
not placed in jeopardy and i f  approved by the Department Head. 
, 
Section 5: OFF-DUTY POLICE ACTION. 
(a) Any police action taken by a member of the force on his time off in connection with an 
illegal action as described in the criminal procedure law, which would have been taken by an officer on 
active duty i f  present andlor available, shall be considered police action and the employee shall have 
all the rights and benefits concerning such action as i f  he were then on duty, subject to approval and 
review by the Chief of Police. 
(b) An officer taking police action in connection with a felony, misdemeanor committed in his 
presence, or other offense subject to the approval of the Chief of Police, wil l  be considered to have 
been recalled to duty and be entitled to the benefits described in Article V, Section 4 of the current 
contract. 
ARTICLE Xlll 
GRIEVANCE 
Section 1: GENERAL STATEMENT. Any disputes arising concerning the interpretation or 
application of the terms of this contract or the rights claimed to exist thereunder shall be processed 
with the following procedure: 
Section 2: GRIEVANCE PROCEDURE. 
STEP 1 : Any police officer believing helshe has a grievance may present 
such grievance within thirty (30) calendar days of knowledge by the grievant of the alleged grievance, 
either orally or in writing, to hk Supervisor and attempt to adjust the matter. In all matters involving 
policy or procedure or financial obligations to the City, the grievant may present the grievance directly 
to the Chief of Police, it being understood and agreed such matters may not be finally resolved by the 
front line supervisor without the prior consent of the Chief. Grievances not so filed shall be considered 
invalid and not entitled to consideration. If the matter is not satisfactorily handled in this manner, the 
police officer may request the President of the P.B.A. or his representative to meet with his immediate 
supervisor or the Chief of Police for the purpose of attempting to adjust the grievance. 
STEP 2: In the event such dispute is not resolved satisfactorily as stated above within three (3) 
t 
days, then the Association shall present in writing the same to the head of the department or his 
designee for settlement. 
STEP 3: In the event that such dispute is not then resolved satisfactorily within twenty-one (21) 
days, the matter may then be referred by either party to the Mayor's representative or his designated 
representative. 
STEP 4: In the event that such dispute is not then disposed of within twenty-one (21) days, it 
may be referred by either party to an impartial arbitrator. 
Section 3: ARBITRATION: The parties agree that when a grievance is moved to the point of 
arbitration, the parties shall then utilize the list from the Public Employees Relations Board to  resolve 
the grievance. All costs involved in the arbitration of the grievance shall be borne equally between the 
parties, and decisions rendered shall be final and binding on the parties and affected police officers. 
The arbitrator shall have no power to add to, subtract from or modify any terms of this agreement. 
Section 4: STIPULATIONS. 
(a) The time limits on the Procedure may be extended by mutual agreement in writing. 
(b) For the purposes of definition, days shall not include Saturday, Sunday or holidays. 
(c) In the case of a group, policy, or organization type grievance, the grievance may be 
submitted directly to the Department Head by the Association. 
(d) Neither the Department Head nor the Arbitrator may consider any evidence or facts which 
have not been previously discussed between the parties unless otherwise agreed upon by the parties. 
(e) Any step of the grievance procedure may be bypassed, or extended, by mutual agreement, 
in writing. 
ARTICLE XIV 
GENERAL 
Section 1 : FALSE ARREST PROTECTION. False arrest and imprisonment insurance protection for 
one million dollars ($1,000,000.00) paid by the City. 
Section 2: TERMS. The terms "police officersn and "members", wherever used herein are 
* 
synonymous. 
Section 3: DEATH BENEFIT. The death benefit for certain police officers pursuant to and as 
provided for in Section 2088 of the General Municipal Law shall be continued as provided by Council 
Resolution adopted October 19, 1964. 
Section 4: ATTORNEY PROVIDED. In the event of any civil suit or criminal action arising from 
the performance of any police duty, the City shall provide an attorney with the cost to be borne by the 
City. 
Section 5: PERMANENT SHIFT. I f  the City of Jarnestown decides to go to a permanent shift, the 
City of Jamestown and the Kendall Club P.B.A. will negotiate and agree to the appropriate differential 
to be paid the affected 
Police Officers, before the permanent shift is implemented. 
Section 6: LABOR-MANAGEMENT COMMITTEE. The City recognizes that its police officers, as 
individuals and as a group, have a proper professional interest in and can make significant contributions 
to the formulation and continuing review of local law enforcement policies. 
To ensure effective participation in  the policy-making process by all ranks including the police 
officer, who, because of his daily contact with operational problems and needs, has unique expertise 
to provide in law enforcement policy issues, the Police Department will establish a labor-mana~ment 
committee. 
This committee will consist of the Chief of Police, one Captain (selected by the City), one 
Lieutenant, one Sergeant, and three police officers, chosen by the Kendall Club P.B.A. It is intended 
that this group would meet monthly or more frequently to discuss matters of mutual concern with 
reference to  departmental operation, job requirements and law enforcement policy matters. 
Section 7: CADET PROGRAM. If the department begins a cadet program, such cadets shall be 
assigned only to clerical work, traffic posts, parking enforcement, work experience observation, 
research or other purposes mutually agreed upon by the parties hereto. 
Section 8: PERSONNEL FILE. 
(a) File: The Police Department shall maintain only one personnel file on each officer. The 
, 
Chief of Police shall designate a custodian to maintain the personnel files. 
(b) Derogatory Material: No derogatory material of any nature, which might reflect on the 
officer's character or career will be placed in any personnel file without his knowledge. The officer shall 
be given the opportunity to respond in writing to any such derogatory material and to have the response 
maintained as part of his personnel file. 
(c) Unsupported Charges: If complaints or charges lodged against any officer and maintained in  
his personnel file are subsequently found to be unsupported, all records hereto shall be removed from 
the officer's personnel file and maintained in Department or Investigative files. 
(d) Inspection: Upon the request of the officer concerned, his or her personnel file shall be 
made available to him or her for review. The penonnel file cannot be removed from its regular place 
of maintenance or storage and must be reviewed in the presence of the normal custodian of such files. 
An employee will be given a copy of any material which is entered into his personnel file upon his 
request. 
Section 9: PRINTING OF CONTRACT. The cost of printing this Agreement in booklet form in a 
number equivalent to members of the Kendall Club shall be borne by the City. 
Section 10: COMPREHENSIVE LIABILITY INSURANCE. The City shall provide comprehensive 
liability lmurance for all employees and shall hold the employees and their families harmless for any 
liability growing out of service to and for the City. This insurance shall include but not be limited to 
liability for injuries, property damage, false arrest, or Imprisonment, and shall Include all elements of 
damages including punitive damages. 
Section 11 : PERSONNEL FORMS. The City shall not utilize any new or substitute forms wfth 
respect to employee performance or personnel information without prior consultation with the 
approval of the Kendall Club P.B.A. 
Section 12: PERSONAL ITEMS PAYMENT OR REPAIR. Penonal items damaged during the 
performance of duty will be paid or repaired by the City with the 
following restqctions: 
(a) Eyeglasses or contacts will be repaired or replaced with the same or equal frames and 
material as the original. 
(b) All other items will be replaced or repaired, up to a maximum allowance of one hundred 
dollan ($100.00) per item. 
Section 13: A HEALTH AND WELLNESS PROGRAM. All employees voluntarily participating in a 
Health and Wellness Program will be compensated with a $25.00 reimbunement incentive. Proof of 
participation consisting of a receipt, canceled check or other document indicating the employee has 
joined and paid for a health and fitness program shall be required. 
The City shall give the Kendall Club $2,500.00 for the term of the contract to be used for the 
purchase of fitness and health equipment. 
Section 14: DISCIPLINE. The City maintains its right to utilize Article 75 of the Civil Senrice 
Law. The Chief of Police wfll appoint the hearing officer from a current l i s t  of PERB approved 
arbitraton. The Union may strike two names from the list. At the City's discretion, it has the right to 
ask PERB for one more list. The Union may strike two names from any additional list. All striking 
will occur within 7 days of the Union's receipt of the l ist.  
Section 15: COMPLAINTS AGAINST OFFICERS. The City agrees to clear the text of all complaints 
from the computer. A hard copy of all complaints will be kept in the appropriate secured file. A case 
that is found after investigation to  be "unfounded" and is closed will not be used in a future 
disciplinary proceeding. 
S e c t i m  . The City agrees to provide a t  least five (5) days notice 
of any training, except in unusual cases when the City receives short notice of a school or when an 
unexpected opening occurs. The City maintains its right to adjust work schedules to accommodate 
training. The C i  will not split a shift to accommoda& training, i.e., work four (4) hours, take time ofT 
and then be required to return to training. All shift adjustments will be made in eight (8) hour blocks. 
Section 17: METRO POLICE SERVICES. The Union and the City of Jamestown hereby agree to 
jointly develop and pursue a plan for the provision of metro police services. It is  the mutual intent of 
, 
the parties that metro police s e ~ c e s  will include and incorporate the professional Police Department 
employees of the City of Jamestown. Any such plan will include provisions for the continued job 
security of the present Police Department employees of the City of Jamestown, whether such is 
accomplished by merger, accretion, subcontracting, consolidation or any other mechanism. The Union 
shall be a-participating member together with the City on any commission, panel, committee, or other 
organization established to discuss the issue of providing metro police services. Moreover, it is  
mutually agreed that the Union shall-be consulted at each stage of such negotiations and shall be a full 
participant in such negotiations or discussions. 
ARTICLE XV 
TERM OF AGREEMENT 
Section 1 : This agreement shall become effective January 1, 2002 and shall terminate on 
December 31, 2003. This contract shall be automatically renewed from year to year thereafter unless 
either party shall notify the other party in writing no earlier than June 1 and no later than August 30, 
or as hereinafter provided for any renewal period, of the party's intention to change, alter, amend or 
terminate this contract. It is agreed and understood that negotiations pursuant to  the above notice 
shall begin no later than September 15 thereafter. 
Section 2: The provisiom of this contract shall supersede provisions heretofore made and 
provided which are specifically covered herein. Items not specifically covered herein shall continue in 
force and effect durlng the term of this contract. 
Section 3: If any section, subsection, sentence, clause, phrase, or portion of this Agreement is  
for any reason held invalid or unconstitutional by any court of competent jurisdiction, such portion 
shall be deemed a separate, distinct, and independent provision and such holding shall not affect the 
validity of the remaining portions thereof. 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed, each by 
its duly authorized officials and representatives the day 
* 
and year first above written. 
KENDALL CLUB POLICE BENNOl,ENT 
- ~arfiGe1 Teresi, ~ a y o i  
APPENDIX A 
COMPENSATION SCHEDULE 
Effective 111102 
/Hired prior to 1995) 
Police 
Officer 
Senior 
Officer 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
Traffic Senior 
Officer 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
Senior 
Officer 
DEO 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
DETECTIVE Senior 
Officer 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
APPENDIX A 
COMPENSATION SCHEDULE 
SERGEANT 
L 4  - Annual 
L 4  - Hourly 
L 8  - Annual 
L 8  - Hourly 
L 1 3  - Annual 
L 1 3  - Hourly 
L 1 7  - Annual 
L 1 7  - Hourly ' 
L 1 7  W/ clothing 
L 1 7  - w/c Hourly 
LIEUTENANT 
L 4  - Annual 
L 4  - Hourly 
L 8  - Annual 
L 8  - Hourly 
L 1 3  - Annual 
L 1 3  - Hourly 
L 1 7  - Annual 
L 1 7  - Hourly 
L 1 7  w/ clothing 
L 1 7  - w/c Hourly 
ACO (Probation) 1 
L 4  - Annual 
L 4  - Hourly 
L 8  - Annual 
L 8  - Hourly 
L 1 3  - Annual 
L 1 3  - Hourly 
L 1 7  - Annual 
L - 1 7  - Hourly 
APPENDIX A 
COMPENSATION SCHEDULE 
Effective 1/1/02 through 12/31/02 
/Hired prior to 1995) 
2 3 4 5 Senior 
Officer 
Senior 
Officer 
Senior 
Officer 
APPENDIX A 
COMPENSATION SCHEDULE 
Effective 1/1/02 through lW3l/O2 
(Hired after 1995hefore 12/31/98) 
Police 
Officer 1 2 
37,752 41,905 
18.15 20.15 
Traffic 1 
, 
DEO 1 
DETECTIVE 1 
SERGEANT 1 
LIEUTENANT 1 
ACO (Probation) 
Senior 
Officer 
56,849 
27.33 
Senior Officer 
57,945 
27.85 
Senior 
Off ice r 
58,108 
27.93 
Senior 
Officer 
59,202 
28.46 
Senior Officer 
63,152 
30.3 6 
Senior 
Officer 
66,168 
31.81 
Senior 
Officer 
49,825 
23.95 
NAME 
E. Corey 
H. Snellings 
L. Levandoski 
M. Kianos 
M. Watson 
N. Bogosian 
T. Rea 
R. Buchanan 
5. Franzen 
5. Promber 
HIRE DATE 
APPENDIX A 
COMPENSATION SCHEDULE 
Police 
Officer 1 2 
Traffic 1 2 
I 
DEO 1 2 
DETECTIVE 
1 2 
SERGEANT 
1 2 
LIEUTENANT 
1 2 
Effective 1/1/02 through 12/31/02 
(Hired after 1 2/3 1/98) 
ACO 
(Probation) 1 2 3 
Career 
54,249 
26.08 
Career 
55,345 
26.60 
Career 
55,508 
26.68 
Career 
56,602 
27.21 
Career 
60,552 
29.11 
Career 
63,568 
30.56 
Career 
Officer 
47,225 
22.70 
Senior 
Officer 
56,849 
27.33 
Senior Officer 
57,945 
27.85 
Senior Officer 
58,108 
27.93 
Senior Officer 
59,202 
28.46 
Senior Officer 
63,152 
30.36 
Senior Officer 
66,168 
31.81 
Senior 
49,825 
23.95 
Name Hire Date 
F. DeGolier 
J. Donato 
5. Reagle 
J. Russell 
T. Ulinger 
F. Kent 
J. Perry 
T. Jackson 
D. Kianos 
M. Prunty 
5. Swan 
P. Wwdin 
t 
1/11 /I999 
2/2/1999 
4/5/1999 
4/6/1999 
4/7/1999 (Leave of Absence) 
8/2/1999 
11/1/1999 
5/ l  /2000 
5/4/2000 
2/20/2001 
APPENDIX A 
COMPENSATION SCHEDULE 
Police 
Officer 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
Traffic 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
DEO . 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
DETECTIVE 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
Effective 1/1/03 
/Hired prior to 19951 
Senior 
Officer 
2 3 4 5 Senior 
Officer 
54,088 
26.00 
54,230 
26.07 
54,369 
26.14 
54,508 58,508 
26.21 28.13 
Senior 
Officer 
Senior 
Officer 
SERGEANT 4 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
L17 w/ clothing 
L17 - w/c Hourly 
LIEUTENANT 1 
L4 - Annual # 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
L17 w/ clothing 
L17 - w/c Hourly 
ACO (Probation) 1 
L4 - Annual 
L4 - Hourly 
L8 - Annual 
L8 - Hourly 
L13 - Annual 
L13 - Hourly 
L17 - Annual 
L17 - Hourly 
5 Senior 
Officer 
66,498 
31.97 
67,734 
32.56 
Senior 
Officer 
69,657 
33.49 
70,897 
34.09 
Senior 
Officer 
52,612 
25.30 
APPENDIX A 
COMPENSATION SCHEDULE 
Effective 1/1/03 through 12/31/03 
(Hfred prior to 1995hfore  l2/3 1/98) 
Police 
Officer 
Senior 
Officer 1 2 3 4 Career 
Traffic Senior Officer 
DEO Senior 
Officer 
DETECTIVE Senior 
Officer 
SERGEANT Senior Officer 
LIEUTENANT Senior 
Officer 
ACO (Probation) 1 2 Senior 
Officer 
NAME 
E. Corey 
H. Snellings 
L. Levandoski 
M. Kianos 
M. Watson 
N. Bogosian 
T. Rea 
R. Buchanan 
5. Franzen 
5. Promber 
HIRE DATE 
APPENDIX A 
COMPENSATION SCHEDULE 
Effective 1/1/03 through 12/31/03 
(Hired after 1 213 1/98) 
Police Senior 
Officer 1 2 3 4 5 Career Officer 
Traffic 1 2 3 4 5 Career Senior Officer 
53,142 57.142 59,742 
25.55 27.48 28.73 
, 
DEO 1 2 3 4 5 Career Senior Officer 
DETECTIVE 
1 2 
SERGEANT 
1 2 
LIEUTENANT 
1 2 
3 4 5 Career Senior Officer 
3 4 5 Career Senior Officer 
3 4 5 Career Senior Officer 
ACO 
(Probation) 1 2 3 4 5 Career Senior 
Officer 
Name 
F. DeGolier 
J. Donato 
S. Reagle 
J. Russell 
T. Ulinger 
F. Kent 
J. Perry 
T. Jackson 
D. Kianos 
M. Prunty 
S. Swan 
P. Woodin 
Hire Date 
111 111999 
2/2/1999 
4/5/1999 
4/6/1999 
4/7/1999 (Leave of Absence) 
8/2/1999 
11 11 11999 
511 12000 
5/4/2000 
212012001 
APPENDIX B 
CLOTHINGIEQUIPMENT 
4 Long Sleeve Dark Blue Shirts 
6 Short Sleeve Dark Blue Shirts 
6 Dark Blue Trousers 
1 Uniform Hat (summer) 
1 Uniform Hat (Mnter) 
2 Neck Ties 
1 combined SummerIWinter Jacket 
1 Pair Summer Shoes 
1 Pair Winter Boots 
1 Rain Coat and Hat Cover 
1 Pair Gloves 
1 Pants Belt (2") 
1 Pair Storm Rubbers 
1 Bulletproof Vest 
1 Glock .40 Caliber Automatic Pistol 
1 Gunbelt" 
1 Holster " 
1 Ammunition Holder " 
1 Handcuff Case " 
1 Pair Handcuffs 
4 Pistol Belt Keepers 
1 Mace Holder " 
1 Can of Chemical Mace or Equivalent 
1 Night Stick 
1 Night Stick Holder " 
APPENDIX B 
2 Breast Badges 
1 Hat Badge 
1 Name Tag 
1 Summons Holder 
1 Notebook 
The City will provide rechargeable flashlights which wilt be available for all on-duty officen. 
" Leather if available or suitable substitutes 
* 
APPENDIX C 
DEFINITIONS 
ASSOCIATION means the Kendall Club Police Benevolent Association, Inc. 
MEMBER or EMPLOYEE means a person employed by the Police Department of the City of 
Jamestown, New York, and represented by the Association. 
SERVICE or LENGTH OF SERVICE shall include service with the Police Department of the City of 
Jarnestown, New York. 
DEPARTMENT means the Police Department of the City of Jamestown, New York. 
EMPLOYER means the City of Jamestown Police Department, including the Mayor and/or City 
Council. 
CHIEF means the Chief of Police. 
IMMEDIATE SUPERVISOR meam the immediate supervising officer of a member. 
DEPARTMENT HEAD rneam the Chief of Police. 
GRIEVANCE shall mean any dispute arising concerning the interpretation or application of the 
terms of this contract or the rights claimed to exist thereunder. 
ASSOCIATION OFFICER refers to officers or representatives of the Association. 
EXECUTIVE BOARD means the appointed members and elected officers of the Association, as 
defined in the Association's by-laws. 
GRIEVANCE COMMllTEE means a committee designated by the Association to review, screen, 
and adjust grievances presented by the employees. 
REPRESENTATIVE meam one officer or member of the Association authorized to represent its 
members in the adjustment of grievances. 
C I P I  OF JAMESTOWN means Jamestown, New York. 
PROBATIONARY POLICE OFFICER means a police officer hired with a view to filling a regular 
position, pursuant to the provisions of the C iv i l  Senrice Law. 
PERMANENT POLICE OFFICER means a police officer who is not classed as a probationary, and 
who has received a permanent appointment. 
SENIORIPI as defined in Article XI - "Seniority". 
POLICE OFFICER - the term Police Officer as defined herein shall, unless otherwise set forth, 
include probationary and permanent police officers, male or female. 
NOTE - The gender and plural terms used in this contract are used as reference terms only and 
shall apply with the same effect whether masculine or feminine gender, and plural shall also 
include singular. 

APPENDIX D 
CITY OF JAMVOWN 
PRESCRIPTION DRUG PROGRAM 
The purpose of the City of Jamestown Prescription Program is to provide coverage for the basic 
prescription drug needs of employees, including hypodermic needles, assuring broad geographic 
coverage and quality products and services at competitive prices. The City of Jamestown has 
contracted through a Third Party Administrator with certain area pharmacies to  accept the benefits 
payable under the prescription program as full payment for prescription drugs. 
The basic benefits payable under the drug program are those drugs as prescribed by your physician. 
CO-PAYMENT 
A co-payment 1~ required for ga& prescription filled. Co-payments do 
contribute to meeting your individual or family deductible. I f  the cost of the prescription is less than 
the co-payment, then the payment will be the cost of the prescription. 
Co-payments effective December 1, 1999: Generic $3.00 
Brand Names $6.00 
' Co-payments effective July 10, 2001 : Generic $6.00 
Brand Names $10.00 
All employees will be provided with a prescription card. The participating pharmacies will honor your 
identification card (which must be presented at the time of purchase), collect the required co-payment 
and submit a billing to the Third Party Administrator. Claim forms are not necessary when you use a 
participating pharmacy. 
Should you choose to use a non-participating pharmacy, you must pay for the prescription and submit a 
claim to the Third Party Administrator. The Third Party Administrator will reimburse you directly for 
the amount which would have been paid had your prescription been filled at a participating pharmacy, 
less the required co-payment. Charges not reimbursed for obtaining a prescription at a non- 
participating pharmacy do not contribute to meeting your individual or family deductible. 
Claim forms are available from the Ombudsman's Office. Claims must include an itemized receipt 
including the name of the dispensing pharmacy, patient name, date dispensed, drug dispensed, amount 
charged, and prescribing physician. 
RESTRICT ONS 
The following restrictions apply to the Prescription Drug Program. 
1. The quantity of drug dispemed cannot exceed a supply sufficient for thirty (30) 
comecutive days. However, prescription orders for "chronic" medications may be 
dispensed in a supply sufficient for sixty (60) consecutive days. 
2. Refllls are allowed up to twelve (12) months, or as allowed by law, from onset i f  
included in the original prescription. 
Pursuant to Award of Arbitrator Thomas N. Rinaldo, Esq. dated 6/29/01 
The following items and s e ~ k e s  are specifically excluded from the prexrfption drug program. 
Akdications available without a prescription (except insulin). 
Oral contraceptives. 
Mechanical devices, artificial appliances and therapeutic devices. 
Vitamins. 
Medications for an individual who is an inpatient. 
Any charges for the administration of medications. 
Charges for medications incurred as a result of an illness or injury which occurred on 
the job. 
Rogaine. 
Retin A (except as prescribed by physician for acne). 
Habitrol and Nicoderm (limited to one time use at $300.00 maximum). 
All claim inquirles should be made to CENTRUS, 23 British American Blvd., Latham, NY 12110, 8001227- 
7269, or City Hall offices, 483-7610. 
APPENDIX E 
CITY OF JAMESTOWN 
VISION CARE PROGRAM 
The purpose of the City of Jarnestown Vision Care Plan is to help employees offset the cost of 
routine vision care for themselves and their dependents. The City of Jamestown has 
contracted through a Third Party Administrator with certain area vision care practitioners to 
furnish services and to bill the City through the Third Party Administrator for covered benefits. 
1. ALLOWANCES FOR SCHEDULE OF COVERED BENEFITS 
'a. Examination 
b. Frames 
c. Lenses (per pair) 
' Single Vision 
Bf focal 
Single 
Double 
Trifocal 
d. Lenticular (including asphenc) 
e. Contacts (unless acuity cannot 
be 20/70) 
Effective December 1, 1998, optical coverage shall be provided per the existing labor 
agreement for eyeglasses or contact lenses on one (1) year intervals. 
Contact lenses for other than above may be purchased. The amount of 
reimbursement would be the same as the allowance for regular glasses 
as above', plus the allowance for eye examination. 
Note: This vision care program is a twenty-four (24) month program 
effective January 1, 1991. 
2. VISION W N A T I O N  
A comprehensive eye examination including diagnostic ophthalmic exami- 
nation, with or without definitive refraction as medically indicated, or a complete 
vision survey and analysis including but not limited to case history, complete 
refraction, coordination measurements and tests, visual field charting, and prescription 
of lenses as needed. 
3. CLAIMS FOR COVERED BENEFITS 
Selecting a provider from the Third Party Administrator list assures direct payment to 
the provider according to the schedule listed above. Any excess amount over and 
above the covered benefit MU be your responsibility. However, i f  you seek the 
services of a provider who is the Third Party Administrator's participating provider, 
you must pay the full fee. You will then be reimbursed after submitting a claim 
according to the covered benefit shown above. Claim forms are available from the 
Ombudsman's Office. 
4. IDENTIFICATION 
Each enrollee will be issued an identification card which you are required to present at 
the time of s e ~ k e .  
5. EXCLUSIONS 
a. Sewices rendered as the result of an injury or sickness arising 
out of the course of employment. 
b. Orthotics or vision training. 
c. Prescription sunglasses. 
d. Photochromic or tinted lenses (when amount exceeds covered benefit). 
e. Medical or surgical treatment of the eyes. 
f. Oversize lenses. 
3. Lens coatings or laminating. 
h. Plano lenses. 
i. Any eye examination or eyewear required by the employer as a 
condition of employment. 
All claim inquiries should be made to NOVA Healthcare Administrators, phone 800/999-5703, or 
City Hall offices, 483-7610. 
ICATE OF CORPORATION CO- 
I n  accordance with the Charter of the City of Jamestown, the undersigned Corporation 
Counsel of the City of Jamestown hereby certifies that the above instrument is in due and proper 
form and that the City of Jamestown, through the officer named herein, has the right tD enter 
into this agreement. 
Marilyn Fiore-Nieves 
Dated: 5 i t  I ~3 . v ~orp6ration Counsel 

